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Oakland Workers: Health and Safety EBASE 2015 

 

v Nearly half of the workers surveyed (49%) were 

not aware of their rights to paid sick leave and 

the new minimum wage under Measure FF. 

 

v Workers who reported no access to paid sick 

leave were more likely to go to work sick and/or 

work with sick coworkers. 

 

v More than half (58%) of the workers reported 

that going to work sick made them more 

susceptible to work injuries. 

A Survey of Oakland Workers Showed: 

ALL Oakland 
WORKERS have 
the right to: 

What if I’m 
undocumented? 

All workers, including 

undocumented workers, are 

protected by U.S. labor 

laws.  You can call a state 

agency to make a complaint 

without being asked about 

your immigration status.  It 

is also illegal for your 

employer to threaten you 

because of your 

immigration status. 

DID YOU KNOW? 
 

Your employer is 
required to: 

• Make sure the 
workplace is safe 
and healthy. 

• Prepare you to 
work safely – in a 
language you 
understand! 

• Provide workers’ 
compensation. 

• Respond when you 
are injured on the 
job. 

• Connect you with 
CAL/OSHA, and 
call CAL/OSHA 
when someone is 
hurt. 

Prepare you to work 
safely – in a language you 
understand. 

 

1. $12.25 an 
hour - plus 
paid sick 
leave 

Who guarantees these rights, 

and how do they apply to you?  

See page 2 

3. take action  
- without 
risking your 
job 

2. a safe and 
healthy 
workplace 

What qualifies as a “safe and 

healthy workplace”?  See page 3   
How can you protect your rights 

at work?  See page 4  

The LAW protects YOU when you take actions to ensure that your work environment is SAFE & HEALTHY. 
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Starting March 2nd, 2015: 

What to put here? 

+ 
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If you work 2 hours or more within the city limits of 

Oakland, CA, you are eligible for the Measure FF 

minimum wage and paid sick leave.  During the 

year, you can build up either 40 or 72 hours of sick 

leave, depending on how many employees your 

employer has.  Your employer cannot require you 

to pay more than $5 to prove that you are sick or 

injured for your absence.  Finally, if your employer 

charges customers a “service” or “hospitality” fee, 

that must go straight to the person who actually 

serves customers – not their manager! 

Your employer cannot cut hours or other benefits 

in order to pay this new wage, and tips don’t count 

toward the wage.  

Are your rights under Measure FF being violated?   
See page 4 or call the Measure FF hotline: (510) 214-6948 

What is 
MEASURE FF? 

Measure FF 
guarantees 1 hour 
of paid sick leave 
for every 30 hours 
you work. 

Measure FF 
guarantees a 
minimum wage of 
$12.25 per hour. 

Measure FF 
guarantees that 
“service charges” 
must go to service 
employees. 

Question: What’s wrong with this story? 
Answer: Your employer is not allowed to 
retaliate against you for taking sick leave. 

Minimum wage:  Oakland’s minimum wage is higher 

than California’s  - so Oakland workers are required 

to receive the Oakland minimum wage of $12.25 an 

hour.  

Paid sick leave:  Both Oakland and California require 

workers to accrue (get) 1 hour of sick leave for every 

30 hours they work.   The maximum you can build up 

per year is a little bit different. 

Service charges:  California does not have a law that 

requires service charges to go directly to service 

workers.  This law only applies in Oakland.   Question: What’s wrong with this story? 
Answer: Your employer is not allowed to cut 
employees’ hours to fund the minimum wage. 

David, a cashier, was feeling dizzy and feverish 
and called in sick.  His manager told him he 

should take some medicine and come in anyway 
– if he didn’t, he would get written up.   

Lauryn, a fast food worker, overheard her 
supervisors planning how to shorten their 

workers’ hours starting in March.  She noticed 
that her hours had gone down so much after 

Measure FF that her checks looked the same. 

EBASE 2015 

The LAW protects YOU when you take actions to ensure that your work environment is SAFE & HEALTHY. 
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Workplace injuries aren’t always 
obvious.  They can include long-term 
pain, fear of violence from customers, 

and more.  Your employer is 
responsible for protecting you from 
workplace hazards and providing 

compensation if you are hurt. 
 

 All of these stories are based on true stories – and all of them are illegal in California.  Here’s why: 

1. Your employer is required to keep the workplace safe and healthy.  That means identifying and 

fixing hazards or providing you with proper safety equipment.  For example, CAL /OSHA requires 

a fall protection system to be in place for workers like Aron. 

2. Your employer must pay at least the medical care costs that result from an injury that happened on 

the job, such as Aron’s emergency room bill and Maya’s surgery costs.  

3. Your employer is not allowed to retaliate against you – like Daniela’s did – by firing you or by 

reducing your hours or benefits if you are injured. 

To learn what to do if you get injured on the job, see page 4. 

What is “workers’ compensation”? 

Aaron, a construction worker, 

slipped off a roof and hit his 

head.  He was driven to the 

emergency room, but told that it 

wasn’t his boss’s responsibility 

to pay the bill.* 

Daniela, a janitor, got cleaning chemical 

in her eyes.  She went to the doctor right 

away.  When she tried to return to work, 

her boss told her she was fired: “You 

should have washed out your eyes right 

away instead of going to the doctor.”* 

The LAW protects YOU when you take actions to ensure that your work environment is SAFE & HEALTHY. 
 

Your employer is legally required to provide workers’ compensation benefits if 

you get hurt or injured on the job.  “Hurt or injured” not only means one-time 

events, like falling, but also problems from repeated exposure, like pain from 

doing tasks over and over.  Workers’ compensation benefits include medical 

care, payments if you lost wages for more than 3 days, and other benefits if you 

are permanently disabled.   

 

EBASE 2015 

What’s wrong with this story? 

Maya, a garment worker, 

developed a muscle and nerve 

injury from sewing.  When she 

asked for a claim form for surgery, 

her boss said “You can’t fill that out 

without a social security number.”* 

* Inspired by stories in “Barriers to Occupational Health Services for Low-Wage Workers in California”, Lashuay and Harrison 2006 
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 What To Do If Injured On The Job? 

Get Medical Attention  

Call “911” if it is an emergency, or go straight to an 
emergency room. Make sure you tell the doctor that 
it is a work-related injury.  

Report the Injury  

Notify your supervisor or employer about the injury 
and how it occurred right away. If you fail to report 
your injury within 30 days, you may lose your rights 
to receive workers’ compensation benefits. In 
addition, you should file a claim through your 
employer within 30 days after the date of the 
accident.  

Where can I get an injury form? 
 
Your employer should give you a claim form within 
one business day after hearing about your injury. 
You can also request the injury claim form from the 
Division of Workers’ Compensation by calling 1-
800-736-7401.  
 
Get/Talk to an Attorney 

If necessary, talk to an attorney to ensure you 
receive workers’ compensation after a work injury, 
including medical treatment you may need. A 
lawyer cannot charge you more than 15% of the 
compensation benefits you receive.  

STEPS YOU can take if you need help: 

1. GET HELP from a worker organization, EBASE, or a member of the Lift Up Coalition by 
calling 510-214-6948. They may be able to help you understand your rights and help you 
decide what actions to take next.  

2. ASK co-workers, family, or friends if they know of a community organization that helps 
workers with work-related problems. 

3. JOIN together with other co-workers and ask for changes as a collective at your workplace. 
4. CONTACT the Labor Commissioner (Division of Labor Standards Enforcement) to report 

retaliation problems.    Go to: http://www.dir.ca.gov/DLSE 
 

East Bay Alliance for a Sustainable Economy (EBASE) is a member of the 
Lift Up Oakland, a coalition of labor, community, and faith organizations 
that helped pass Measure FF in Oakland. For more information, contact the 
Lift Up Hotline at 510-214-6948. 

You have the LEGAL 
RIGHTS to: 

v Take ACTION 
against unsafe 
conditions. 

v REPORT safety 
problems and job-
related injury and 
illness to your 
employer. 

v FILE a complaint 
form to a state 
agency. 

v RECEIVE workers’ 
compensation 
benefits. 

You have these rights 
regardless of your 

immigration status. 
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The LAW protects YOU when you take actions to ensure that your work environment is SAFE & HEALTHY. 
 


